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ALTANA's divisions

O ALTANA
| | | |

O BYK © ECKART © ELANTAS © ACTEGA
Sales by division Sales by region
1 46.3% 15.8% 2 1 382% 27.6% 2
4 15.9% 22.0% 3 4 1.7% 32.5% 3
in € million 2019 in € million 2019
1BYK 1,040.6 1 Europe 858.0
2 ECKART 356.2 2 Americas 620.6
3 ELANTAS 494.5 3 Asia 731.8
4 ACTEGA 357.7 4 Other regions 38.6
Total 2,248.9 Total 2,248.9




Key figures at a glance

2018 2019 A%
in € million

Sales 2,307.4 2,248.9 -3
Earnings before interest, taxes, depreciation and amortization (EBITDA) 430.6 415.8 -3

EBITDA margin 18.7% 18.5%
Operating income (EBIT) 295.8 262.5 -1

EBIT margin 12.8% 11.7%
Earnings before taxes (EBT) 264.1 231.3 -12

EBT margin 11.4% 10.3%
Net income (EAT) 187.0 169.0 -10

EAT margin 8.1% 7.5%
Research and development expenses 154.1 165.6 7
Capital expenditure on intangible assets and property, plant and equipment 187.0 157.2 -16
Cash Flow from operating activities 296.2 386.3 30

Return on capital employed (ROCE) 9.4% 8.8%
ALTANA Value Added (AVA) 37.6 21.6 -43
Dec. 31, 2018 Dec. 31, 2019 A%

in € million

Total assets 3,221.9 3,343.3
Shareholders’ equity 2,344.6 2,479.4 6
Net debt (-)/Net financial assets (+)1 (95.6) (57.7) 40
Headcount? 6,428 6,476 1

T Comprises cash and cash equivalents, current financial assets, marketable securities, loans granted, debt, and employee benefit obligations.
2When in the following the term “headcount” or “employees” is used, it refers to all staff members, male, female, or otherwise.
2018 2019 A%
WAI 1 (number of occupational accidents with lost work time of one day or more 3.7 2.8 -24
per million working hours)
WAI 2 (number of occupational accidents with lost work time of more than three days 2.7 2.1 -22
per million working hours)

WAI 3 (number of lost work days due to occupational accidents per million working hours) 36.5 34.8 -5
CO, total (Scope 1 + Scope 2)3 (t) 193,085 181,924 -6
CO, specific (Scope 1 + Scope 2)3 (kg CO,/€ gross value added) 0.21 0.20 -5
CO, specific (Scope 1 + Scope 2)3 (kg CO,/kg finished goods) 0.34 0.35 3

3 Scope: direct emissions; Scope 2: indirect emissions

Due to rounding, this Corporate Report may contain minor differences between single values, and sums or percentages.
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Legal Disclaimer

This Corporate Report is a translation of the Unternehmensbericht. The translation was prepared for
convenience only. In case of any discrepancy between the German version and the English translation, the
German version shall prevail.

This report contains forward-looking statements, i.e. current estimates or expectations of future events or
future results. The statements are based on beliefs of ALTANA as well as assumptions made by and infor-

mation currently available to ALTANA. Forward-looking statements speak only as of the date they are made.

ALTANA does not intend and does not assume any obligation to update forward-looking statements to

reflect facts, circumstances or events that have occurred or changed after such statements have been made.
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O ALTANA

Management Board

Dear Ladies and Gentlemen,

In 2019, ALTANA mastered a challenging market environment and at the same time
took major strides in setting the course for our long-term growth. Due to the economic
headwind, we were not able to achieve our ambitious sales and earnings targets, but

we once again succeeded in demonstrating ALTANA's financial and innovative strength.
In order to remain on a sustainable success path, we invested heavily in the future.

While our ACTEGA division continued on its growth path due to the good demand for
coating and packaging solutions from consumer-related customer industries, the ALTANA
Group’s overall sales and earnings lagged behind the strong level of the previous year.
This development was driven by sluggish demand from key industrial sectors, especially
the automotive industry, as well as by the general economic slowdown, especially

in China. Nevertheless, the EBITDA margin remained within the long-term target range
of 18 to 20 percent, despite substantial spending on research and development and
digitalization.

In 2019, we continued to push forward the development of promising technologies to
pave the way for future profitable growth. For instance, the up-and-coming 3D printer
manufacturer dp polar, in which ALTANA has held a stake since 2017, used our material
development knowhow to present a 3D printing solution that offers customers from

a wide range of sectors, including the automotive, aerospace, and medical technology
industries, completely new possibilities for manufacturing their products. The positive
feedback from potential users at the world's largest 3D printing tradeshow Formnext con-
firmed the high potential of this technology.

ALTANA's internal startup ACTEGA Metal Print is also about to launch a promising tech-
nology on the market. The technology enables packaging to be metallized with substan-
tially less material and considerably lower costs and production time than conventional
methods. The Printed Electronics technology platform, meanwhile, succeeded in devel-
oping a technically sophisticated product portfolio for conductive inks and initiated the
first customer projects following intensive research and development at the ELANTAS site
in Hamburg.



Letter from the Management Board

ALTANA's Management Board from left to right:
Stefan Genten, Martin Babilas (Chairman), Dr. Christoph Schliinken



Letter from the Management Board

In order to keep the innovation and sales pipeline well filled, ALTANA continues to make
above-average investments in its research and development activities, representing

7 percent of the company’s total sales. In addition, we made a number of targeted acquisi-
tions in 2019. We acquired the wire enamels business of Hubergroup India Private Ltd.,
thereby strengthening our ELANTAS division in this growth market. And with the agreed
upon acquisition of the Swiss overprint varnish specialist Schmid Rhyner AG, we con-
tinue to strategically expand our ACTEGA division.

BYK-Gardner — the testing and measuring instrument specialist within the ALTANA
Group — acquired, among other things, refinish color matching and formulation software
and can now offer its customers a complete solution from a single source. BYK-Gardner

is thus making targeted use of the market trend toward digitalization. This is one of the
reasons why the ALTANA Group's first online stores went live in 2019, not only at
ACTEGA but also at BYK-Gardner.

We are also making headway in the digital transformation in many other areas of our
company. Above all, we are creating an infrastructure that will enable us to be successful
in the digital age. For instance, BYK is investing 15 million euros alone in an innovative
high throughput screening facility in Wesel. With it, tests can be carried out with enormous
speed and efficiency at the highest level of quality.

In order to facilitate future growth, we pushed ahead with the expansion of our sites and
production capacities in all regions of the world in 2019. In April, a new integrated
BYK site opened in Shanghai, and in June, a new ACTEGA innovation center went into
operation in Grevenbroich. Currently ALTANA is significantly expanding the BYK site in
Gonzales, Texas, and the ACTEGA site in Bremen, Germany. And expansion projects are
also underway in Deventer in the Netherlands and Tongling in China.

In all our efforts to increase our capacities and develop our sites worldwide, we also keep
a close eye on ecological aspects and, above all, the safety of our employees. As a
result, we were able to significantly reduce the number of accidents in our company world-
wide in the past fiscal year as well. At the same time, we succeeded in further reducing



Letter from the Management Board

CO, emissions. In order to continue to take responsibility for climate protection in the
future, we developed an ambitious program in 2019: ALTANA will become climate-
neutral in its direct sphere of influence starting as early as 2025, thus achieving targets
that are in line with the goals of the UN Global Compact initiative for responsible and
sustainable corporate management, which we joined in 2010. We are consistently pur-
suing our sustainability course, having already achieved in 2017 the goal we set our-
selves in 2007 of reducing CO, emissions by 30 percent of gross value added by 2020.

These examples reflect the long-term nature of ALTANA's activities. We are not guided by
short-term trends, but instead focus on moves that will strengthen our company in

the long term and thus create value for our customers, employees, owner, and society as
a whole. In the magazine section of this report, you can find out more about the areas

in which we are already paving the way for future success and how the long-term course
of the past years is already paying off. This has been made possible by ALTANA's finan-
cial and innovative strength and, in particular, by the people in our company, who fill our
sustainable growth strategy with life.

We would like to warmly thank our employees for their contribution to the success
and development of ALTANA in the 2019 fiscal year. Thanks also go to the members of
the Supervisory Board for their constructive accompaniment and their trust in ALTANA's
work.

Martin Babilas Stefan Genten Dr. Christoph Schliinken
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About This Report

About This Report

Corporate Report 2019

The Corporate Report for 2019 encompasses the annual and
sustainability reports. With it, the ALTANA Group informs
the public, its employees and business partners, as well as
public authorities, nongovernmental organizations, and

all other interested parties about the Group’s development in
economic, ecological, and social respects. In addition to the
Group Management Report and the Consolidated Financial
Statements (condensed version), as well as information on
the Group’s corporate governance, this report contains a de-
scription of ALTANA's understanding of sustainable man-
agement and the progress the Group has made in implement-
ing it in the past fiscal year. As a result, this report for
2019 updates the content that was published in the 2018
Corporate Report (published on March 15, 2019). At

the same time, it serves as the annual Communication on
Progress of Global Compact.

The Reporting Period

All financial and human-resource information in the Group
Management Report and the Consolidated Financial State-
ments for 2019, as well as the environmental key perfor-
mance indicators and data on occupational health and safe-
ty, refer to the period from January 1 to December 31.

Reporting Principles

In terms of the Group Management Report and the Consoli-
dated Financial Statements, the reporting adheres to the
specifications of the International Financial Reporting Stan-
dards (IFRS), as adopted by the EU, and the additional re-
quirements of German commercial law pursuant to section
315e of the German Commercial Code (HGB). As in the

previous years, this was audited and confirmed by an inde-
pendent auditor. The complete Consolidated Financial State-
ments including the Notes to the Consolidated Financial
Statements are available online at www.altana.com/consoli-
dated_financial_statements_2019.

This corporate report has been prepared in accordance
with the GRI Standards: Comprehensive option. It is also ori-
ented to the International Integrated Reporting Council’s
(IIRC) reporting framework. In 2019, ALTANA did not have the
key performance indicators based on the standards of
the Global Reporting Initiative (GRI) tested by an indepen-
dent auditor. Detailed information is available online at
www.altana.com/facts_figures_sustainability_2019.

Information on the selection of content based on GRiI
Standards and regarding the definition of sustainability issues
important for the ALTANA Group and its stakeholders can
be found in the “Sustainability Management” section (page 7
of this report). A detailed list of all criteria based on the GRiI
Standards that ALTANA provides information about is avail-
able online at www.altana.com/facts_figures_sustain-
ability_2019.

This report is available in German and English.



Sustainability Management

ALTANA's Understanding of Sustainability

ALTANA consistently gears its activities to sustained profitable
growth. But we can only achieve economic success in the
long run if we also bear in mind ecological and social aspects
and anchor them firmly in our company.

Our understanding of sustainability as a triad of econo-
my, ecology, and corporate social responsibility is also reflect-
ed in ALTANA'S mission:

We provide innovative solutions based on integrated chemical,
formulation, and application expertise that make products of

daily life better and more sustainable.

Our solutions open up growth or savings potential for our

customers and can change entire markets.

As a result, we create value for our customers, employees,

shareholder, and society as a whole.

The View of Our Stakeholders

As a globally manufacturing specialty chemicals company,
ALTANA has diverse stakeholders with whom the Group and
its different companies maintain regular contact and ex-
change. The content and results of these dialogs are among
the factors that inform ALTANA's understanding of sustain-
ability.

Among ALTANA’s most important stakeholders are
its customers, employees, owner, suppliers, other business
partners, authorities, associations, and nongovernmental
organizations (NGOs), as well as our neighbors at the differ-
ent sites.

In the year under review, the stakeholder analysis
we performed in 2017 was examined and the key sustain-

Sustainability Management

ability issues were still considered relevant for ALTANA.
ALTANA's Environment, Health & Safety (EH&S) and Corpo-
rate Communications departments developed with external
support a materiality matrix with 13 criteria.

In the matrix, all topics relating to the GRI Standards,
existing stakeholder analyses, ALTANA's Keep Changing
Agenda for the future, as well as selected best practices in
the form of reports and studies were considered.

In the process of developing the materiality matrix,
topics were prioritized based on their relevance to stakehold-
er decisions and the consequences for the ALTANA Group
(see graphic on the following page).

The stakeholders incorporated in the materiality matrix,
which were identified based on high relevance, came from
the areas of customers, suppliers, NGOs, foundations, politics,
and institutions. Internally, EH&S, Corporate Communica-
tions, Strategy, Procurement, Research and Development,
Finances and Controlling, Engineering, and Sales were in-
corporated. ALTANA will continue to review the materiality
matrix and update it if necessary.

Objective Evaluation of Sustainability

To be able to measure not only the company’s business
performance but also its involvement in all areas of sustain-
ability, alongside key performance indicators and certi-
fied management systems, ALTANA is using objective external
evaluations increasingly. The assessments of the chem-
ical industry rating company EcoVadis play a special role. In
2019, the companies BYK Netherlands B.V., ACTEGA
North America Inc., and ACTEGA Terra GmbH were evaluated
by EcoVadis. As a result, ALTANA continued its series of
assessments.

EcoVadis, which analyzes environmental aspects, pro-
curement policy, compliance, and working conditions of
companies based on the international sustainability guideline



Sustainability Management

ALTANA Materiality Matrix

M Responsible supply chain
management

M Renewable and

recycled materials gas emissions reduction

M Reduction of effluents
and waste

M Diversity and equal

M Water efficiency opportunity

Significance — perspective of external stakeholders

Il Compliance

M Direct economic value for customers,
employees, owner, and society as a whole

M Innovative solutions to exploit growth
and savings potential for customers

M Occupational health and safety
M Health and safety of customers

M Clean energy and greenhouse

M Attracting and maintaining a skilled workforce

M Employee-oriented management

Significance — perspective of ALTANA

ISO 26000, has become one of the world’s leading rating
platforms for the chemical industry. More than 20,000 com-
panies are now registered with it.

Organization of Sustainability

At ALTANA, the Group’s operating companies are responsible
for implementing and anchoring sustainability. The indivi-
dual companies are committed to continually reducing the
environmental effects of the Group and to improving safety
at the respective sites. Furthermore, the individual sites are
required to introduce suitable management systems and
have them certified.

Moreover, special, cross-divisional expert platforms
exchange information on relevant EH&S topics (for example

energy, sustainability performance, environmental key per-
formance indicators), and present best-practice models.

Sustainable Development Goals

ALTANA has been a member of the UN Global Compact
since 2010 and commits to integrating the ten principles
into the company and to observing the general goals of
the United Nations (see the Communication on Progress
of Global Compact on page 110).

At the summit meeting on September 25, 2015, the
193 member states resolved the 2030 Agenda for Sus-
tainable Development. ALTANA supports this United Nations
initiative and developed the goals listed on page 10.



Descriptions, objectives, and results of the Sustainable
Development Goals defined for ALTANA can be found in the
chapters of the 2019 Corporate Report indicated and in
the online document “Facts and Figures on Sustainability
2019.”

UN Sustainable Development Goals (SDGs)

Sustainability Management
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Sustainability Management

SDGs with special relevance for ALTANA

Occupational Health and Safety

For ALTANA, the health and safety of its em-
ployees is a top priority. All of its worldwide
sites have established their own safety organi-
. zation, which includes adherence to all local
occupational safety regulations, training mea-
sures, as well as recording and evaluating
accidents and near accidents. ALTANA uses the
Work Accident Indicator (WAI) as the most important key perfor-
mance indicator in order to observe the development of occupational
safety at all sites and to continually improve it. Further information

can be found in the “Health and Safety” chapter, in the accident key
performance indicators with the targets, as well as in the Manage-
ment Approach “Occupational Health and Safety.”

Gender Equality

Promoting women in leadership positions
remains a focus at ALTANA. By founding a
number of initiatives, including LEADING
WOMEN@ALTANA and Mentoring for Women,
ALTANA seeks in the medium term to in-
crease the share of women in leadership posi-
tions to the percentage of women among

all the company’s employees. Further information can be found in the
“Human Resources” chapter, in the Group Management Report, in

the human resources key performance indicators, and in the Manage-
ment Approach “Employee-Oriented Management.”

Innovation: New Products

and Technologies

ALTANA's products and services are geared to
offering its customers special sustainable solu-
tions and to enable them to gain a competi-
tive advantage. To keep or to extend its posi-
tion as a leading specialty chemicals compa-
ny, the ALTANA Group intends to continually
expand its competencies. To achieve this goal, ALTANA steadily grows
its product portfolio through its own developments, as well as through
acquisitions and cooperation with other companies, universities, and
research institutes. Further information can be found in the “Products”
and “Innovation and Employees” chapters, as well as in the Man-
agement Approach “Innovative Solutions.”

Training and Education

Our employees are our most important re-
source. ALTANA therefore promotes their pro-
fessional development, prepares them for
leadership positions, and enables them to par-
ticipate in the company’s economic success

in order to retain them in the long term. A spe-
cial focus is on recruiting young, specialized,
and managerial staff. Further information can be found in the “Human
Resources” chapter, in the GRI Content Index, and in the Manage-
ment Approach “Employee-Oriented Management.”

QUALITY
EDUCATION

Sustainable Economic Growth

and Decent Work

Our customers’ success is at the center of
ALTANA's business activities. We can only

be successful in the competitive environment
in the long run if we offer our customers
added value. We not only aim to secure long-
term economic success, but to act sustain-
ably in every respect. As a member of the UN Global Compact, ALTANA
therefore actively supports the targets of responsible corporate man-
agement. Further information can be found in the Group Management
Report, in the Communication on Progress of the UN Global Compact,
and in the Management Approaches “Strategy,” “Compliance,” and
“Employee-Oriented Management.”

DECERT WORK AND
ECOMONSC GROWTH

Climate Protection Measures

Ecologically sound economic activity is a key
component of ALTANA's corporate strategy.
Our goal is to continually reduce the energy
consumption and emissions at all of our
sites and to use resources efficiently. In addi-
tion, ALTANA's products contribute to im-
proving climate protection in the value chain.
ALTANA controls the Group’s efficiency regarding energy consump-
tion and the resulting CO, emissions with the help of defined perfor-
mance indicators and defined targets. Further information can be
found in the “Environment” and “Products” chapters as well as in the
environmental performance indicators with targets in the Manage-
ment Approaches “Energy” and “Emissions.”



Corporate Governance

Good corporate governance is an essential basis for the sus-
tainable success of ALTANA. Even as a company not listed

on the stock exchange, ALTANA orients itself to the recom-
mendations and suggestions of the German Corporate
Governance Code.

At least once a year, the Supervisory and Management
Boards deal with the German Corporate Governance
Code and examine which recommendations and suggestions
ALTANA can follow even as a company not listed on the
stock exchange and sensibly apply within the company given
its shareholder structure.

In the 2019 fiscal year, ALTANA complied with the
vast majority of the applicable recommendations of the Ger-
man Corporate Governance Code in the current version
of February 7, 2017. This especially applies to the recommen-
dations concerning the cooperation between the Manage-
ment Board and the Supervisory Board, the cooperation be-
tween the Chairman of the Supervisory Board and the
Supervisory Board plenum, dealings with conflicts of interest
of the Supervisory Board members, the setting up and
composition of the committees, as well as matters relating
to the audit.

The Management Board dealt intensively with the
amendments to the German Corporate Governance Code
resolved on May 9, 2019, and December 16, 2019, as
well as with the amendment to the German Stock Corpora-
tion Act by the Act Implementing the Second Shareholder
Rights Directive (ARUG 1), and in fiscal year 2020 intends to
again chiefly orient itself to the recommendations and
suggestions of the German Corporate Governance Code and
the corporate governance regulations of the German
Stock Corporation Act applicable to companies listed on the
stock exchange.

Corporate Governance

Management and Control

The Management Board of ALTANA AG consists of three
members, each of whom are appointed by the Supervisory
Board for a period of five years. The selection criteria in-
clude experience, business and professional expertise, as well
as competence in ecology and social responsibility. Consid-
erations regarding diversity also play a role in the selection
process. The Management Board manages the Group in-
dependently and is solely committed to the interests of the
company. Together with the presidents of the divisions and
selected heads of central functional areas, the Management
Board forms the Executive Management Team. In regular
meetings, this team discusses and analyzes the development
of business and important business incidents, as well as
plans for the Group’s future development and sustainability
issues.

The company’s Supervisory Board has twelve members.
Half of them are employee representatives, elected by
Group employees in Germany in accordance with the German
Codetermination Act. The remaining six members are basi-
cally elected by the Annual General Meeting. Experience and
expertise, as well as independence, are also important
criteria in the selection of the members of the Supervisory
Board. They are normally elected for a period of five years.
The Management Board reports to the Supervisory Board
regularly, without delay, and comprehensively on all issues
relevant for the company regarding business development,
risks, and planning, and discusses ALTANA's strategy with
the Supervisory Board. Sustainability issues are also discussed
regularly at the Supervisory Board meetings. The Supervi-
sory Board monitors and advises the Management Board in
its management activities. The Supervisory Board's tasks
also include approving the annual financial statements. Spe-
cially defined business decisions of the company, such as
major acquisitions and divestments, require the approval of

11
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Corporate Governance

the Supervisory Board, in accordance with a list of transac-
tions that are subject to authorization.

The Supervisory Board formed an Audit Committee,

a Human Resources Committee, and a Mediation Committee,
legally required in accordance with section 27 (3) of the
German Codetermination Act. Each committee consists of
two shareholder representatives and two employee repre-
sentatives. The Chairman of the Human Resources Commit-
tee and the Mediation Committee is the Chairman of the
Supervisory Board, Dr. Klaus-Jirgen Schmieder. Dr. Jens Schulte
is the chairman of the Audit Committee. He has the neces-
sary knowledge and expertise in the fields of accounting and
auditing in accordance with the German Stock Corpora-
tion Act.

There is a D&O liability insurance scheme for members
of the Management and Supervisory Boards. The insurance
covers personal liability risks in the event that a claim is made
against members of the Management and Supervisory
Boards while they are performing their activities. The insur-
ance contract stipulates a deductible of ten percent of
the damages, but a maximum of one-and-a-half times the
amount of the fixed annual compensation of the respective
member of the Management or Supervisory Board per insur-
ance year. Further information on the compensation of the
Management and Supervisory Boards can be found on page
73 £. of the online Consolidated Financial Statements.

Compliance

Compliance with laws is the basis for all of ALTANA’s actions.
In addition, we set ourselves certain rules as part of our
corporate social responsibility, which we adhere to like laws.

At ALTANA, compliance is an integral part of our cor-
porate social responsibility. The trust of our customers, busi-
ness partners, employees, and the public is the basis and
condition for our business success.

For this purpose, ALTANA established a Compliance Man-
agement System in 2008. Its goal is to ensure that laws and
the rules we have set ourselves are observed throughout
the Group. To this end, the Compliance Management System
identifies significant risks that can arise from violations of
laws or regulations by ALTANA employees. The Compliance
Management System also ensures that employees are
aware of the content and significance of the laws and regu-
lations relevant to them and know how to behave best

in light of them. Furthermore, the Compliance Management
System is intended to ensure that the necessary control
mechanisms are implemented so that violations of laws and
regulations can be detected and remedied. The Compli-
ance Management System encompasses eight compliance
areas: corruption, antitrust law, environmental protection
and safety, human resources, customs and foreign trade, data
protection, financial reporting, and taxes.

The ALTANA Compliance Management System follows
the ALTANA structure and is therefore decentralized. The
local management is primarily responsible for making sure
that the individual subsidiaries and their employees behave
in accordance with the rules. ALTANA AG lives up to its com-
pliance responsibility by providing a framework, making
competencies and instruments available, creating platforms
and forums for local authorities, and by taking concrete
measures to ensure compliance on the part of the manage-
ment of subsidiaries or to impose minimum requirements,
especially through guidelines that are binding Group-wide.

ALTANA's Code of Conduct, which holds for the entire
company, contains binding rules regarding responsible, ethi-
cal, and lawful behavior for all staff members. This applies
in particular to issues such as corruption, conflicts of interest,
antitrust law, environmental protection, and discrimination.
Together with the company’s Guiding Principles, the Code of
Conduct provides orientation for responsible corporate
action. The Code of Conduct and the Guiding Principles are
published on our website (www.altana.com). Since 2010,



ALTANA's employees have been trained with the help of an
e-learning program regarding the content of the Code of
Conduct and further issues relevant to compliance such as
corruption and antitrust law. In 2018, around 4,200 em-
ployees completed the Code of Conduct training program.

Moreover, for each compliance area further specific
measures have been developed and implemented to ensure
that laws and internal regulations are adhered to. This in-
cludes, for example, an IT-assisted system with whose help
business partners that support ALTANA AG and its subsid-
iaries in sales or in their cooperation are examined for poten-
tial compliance risks.

Another important element to guarantee the effective-
ness of the Compliance Management System is the work
of Internal Audit. For a few years now, compliance programs
have been carried out regularly at ALTANA and its subsid-
iaries.

With the ALTANA Compliance Hotline, ALTANA provides
another central means of ensuring compliance. The latter
gives employees and external third parties the possibility of
anonymously reporting illegal behavior.

Once a year, the Audit Committee receives a written
report on compliance that is presented and discussed in a
meeting of the committee in addition to the other proceed-
ings. The report gives an overview of the risks identified
for each compliance area, as well as already implemented or
planned measures to advance the system. The Audit Com-
mittee is also informed about compliance violations in this
context.

ALTANA joined the UN Global Compact initiative, whose
members are voluntarily committed to adhering to social
and environmental standards as well as the protection of hu-
man rights. By joining Global Compact, ALTANA has not
only acknowledged its principles but also shown a general
commitment to support and promote overall UN aims.

Corporate Governance
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Corporate Bodies and Management

The Management Board The Executive Management Team

Martin Babilas The Executive Management Team is an advisory body in

Chairman which strategic and operative issues that are important for
ALTANA and the divisions are discussed and deliberated

Responsibility: on. In addition to the members of the Management Board,

— ECKART Division the Executive Management Team includes the presidents

— ELANTAS Division of the divisions as well as selected executives of the company.

— ACTEGA Division

— Corporate Development (in alphabetical order)

— Human Resources

— Environment, Health & Safety Jorg Bauer

— Corporate Communications Vice President Human Resources

— Internal Audit
Dr. Guido Forstbach
President Division ELANTAS
Stefan Genten
Thorsten Kroller

Responsibility: President Division ACTEGA
— Finance and Accounting

— Controlling Volker Mansfeld

— Corporate Finance/Treasury Head of Corporate Development
— Tax

— Digital Transformation Dr. Wolfgang Schiitt

— Information Technology President Division ECKART
— Legal/Patents

— Compliance Dr. Petra Severit

— ALTANA Excellence Chief Technology Officer
— Procurement

Dr. Christoph Schliinken

Responsibility:

— BYK Division

- Innovation Management
— Key Account Management



The Supervisory Board

Dr. Klaus-Jiirgen Schmieder

Chairman

Ulrich Gajewiak?
Deputy Chairman

Susanne Klatten
Deputy Chairwoman

Dr. Anette Briine’

Dr. Monika Engel-Bader

Armin Glashauser?

Klaus Koch?

Beate Schlaven?

Dr. Jens Schulte

Stefan Soltmann’

Dr. Antonio Trius

Dr. Matthias L. Wolfgruber

" Employee representative

Corporate Bodies and Management

Supervisory Board Committees

The Supervisory Board of ALTANA AG has established
the following committees:

Human Resources Committee

Dr. Klaus-Jargen Schmieder (Chairman)
Ulrich Gajewiak

Susanne Klatten

Beate Schlaven

Audit Committee

Dr. Jens Schulte (Chairman)
Armin Glashauser

Stefan Soltmann

Dr. Antonio Trius

Mediation Committee

(in accordance with section 27 (3) of the German
Codetermination Act)

Dr. Klaus-Jurgen Schmieder (Chairman)

Ulrich Gajewiak

Susanne Klatten

Klaus Koch

As of December 31, 2019 in each case; details on the corporate bodies

can be found in the online Consolidated Financial Statements

(www.altana.com/consolidated_financial_statements_2019) page 76 ff.
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Report of the Supervisory Board

Report of the Supervisory Board

The Supervisory Board of ALTANA AG, carrying out the functions stipulated by law and the
Articles of Association, closely followed the work of the Management Board again in 2019
and monitored its management activities. The Supervisory Board dealt in depth with the
situation and development of the company as well as with various current issues. The Super-
visory Board was regularly informed by the Management Board about the respective agenda
items through presentations and oral reports in meetings. The Supervisory Board also regularly
received additional written reports. Between Supervisory Board meetings, the Chairman

of the Management Board informed the Chairman of the Supervisory Board about significant
developments and events, and discussed pending or planned decisions with him. The Super-
visory Board was involved in all major company decisions.

Meetings of the Supervisory Board

In the 2019 fiscal year, the Supervisory Board held four regular meetings and one constitutive
meeting. At the regular meetings, the economic situation and the development perspec-
tives of the ALTANA Group, as well as important business events, were discussed and deliber-
ated on in detail. In addition to regular reporting on ALTANA's sales, earnings, and financial
development, the Supervisory Board dealt in depth with the strategy of ALTANA and its indi-
vidual divisions. Furthermore, the Supervisory Board intensively discussed the situation,
development, and plans of the ELANTAS and ACTEGA divisions as well as that of ACTEGA
Metal Print GmbH, in the 2019 fiscal year. The Supervisory Board also had the Group’s
current corporate venturing activities presented to it and in this context dealt in particular
with the company’s investment in the American company CiDRA Holdings LLC and the
Israeli company Landa Corporation Ltd. In 2019, the Supervisory Board also dealt extensively
with innovation management, ALTANA's plan to become CO, neutral by 2025, and the
Finance Roadmap for the strategic development of the finance functions in the coming years.
At its June meeting, the Supervisory Board reappointed Mr. Martin Babilas as Chairman

of the Management Board and Labor Director for a period of five years until April 30, 2025,
and resolved to extend his employment contract accordingly. Moreover, the Supervisory
Board resolved to change the compensation system for members of the Management Board.
At its December meeting, the Supervisory Board dealt in detail with the corporate plan-
ning for the next few years as well as the budget for 2020, which it approved. In the constit-
uent Supervisory Board meeting following the Annual General Meeting in March of 2019,
the Chairman of the Supervisory Board was re-elected, and the Annual General Meeting re-
elected him as a member of the Supervisory Board.



Report of the Supervisory Board

Dr. Klaus-Jiirgen Schmieder, Chairman of the Supervisory Board of ALTANA AG

Meetings of the Committees

The Human Resources Committee met thrice in the year under review. At the meetings,

it dealt with the reappointment of Mr. Babilas as Chairman of the Management Board and
Labor Director and the corresponding extension of his contract, as well as with issues
relating to Management Board compensation, in particular the change to the compensation
system, which was subsequently resolved by the Supervisory Board. The Audit Committee
met twice during the year under review and reported regularly to the Supervisory Board. In
the presence of the auditor as well as members of the Management Board, the Audit Com-
mittee discussed the annual financial statements of ALTANA AG and the ALTANA Group. In
addition, it dealt with the statutory audit process mandating the auditor, the setting of
audit fees, monitoring the auditor’s independence, and the approval of non-auditing services
of the auditor. Furthermore, the Audit Committee addressed the identification and moni-
toring of risks in the Group, the Group’s internal auditing activities, ALTANA's Compliance
Management System, as well as the good corporate governance, in particular the amend-
ments to the German Corporate Governance Code and the German Stock Corporation Act
by implementing the Second Shareholder Rights Directive (ARUG I1). The Mediation Com-
mittee, established in accordance with section 27 (3) of the German Codetermination Act, did
not convene in the 2019 fiscal year.
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Report of the Supervisory Board

Annual Financial Statements

The annual financial statements of ALTANA AG, the consolidated financial statements for the
year ended December 31, 2019, and the management report of ALTANA AG, as well as

the Group management report, were audited by PricewaterhouseCoopers GmbH Wirtschafts-
prufungsgesellschaft, which was appointed by the Annual General Meeting and engaged

by the Audit Committee of the Supervisory Board, and it issued an unqualified audit opinion
in each case. The system for early risk recognition set up for the ALTANA Group pursuant

to section 91 of the German Stock Corporation Act was audited, and the examination revealed
that the system is capable of fulfilling its objectives.

The financial statement documentation, the Corporate Report, the reports of Pricewater-
houseCoopers GmbH Wirtschaftsprifungsgesellschaft on the audit of the annual financial
statements and the consolidated financial statements, as well as the Management Board’s
proposal for the distribution of the profit, were made available to all Supervisory Board
members. The Audit Committee of the Supervisory Board dealt at length with this documen-
tation. The Supervisory Board inspected the documentation and dealt with it in depth at
its balance sheet meeting in the presence of the auditor, who reported on the main results
of the examination. The Supervisory Board is in agreement with the findings of the audit
without objections and its meeting of March 18, 2020, approved the annual financial state-
ments and consolidated financial statements prepared by the Management Board. The
annual financial statements are thereby adopted. The Supervisory Board evaluated the Man-
agement Board’s proposal for the distribution of the profit and is in agreement with its
recommendation.

Report in Accordance with Section 312 of the German Stock
Corporation Act

The Management Board prepared a report in accordance with section 312 of the German
Stock Corporation Act on relations with affiliated companies for the 2019 fiscal year.
The Supervisory Board inspected this report and found it to be accurate. The auditor issued
the following audit opinion:

“On completion of our audit and assessment in accordance with professional standards,
we confirm that the factual statements of the report are correct and that the consideration
paid by the company for the legal transactions in the report was not inappropriately high.”



Report of the Supervisory Board

The Supervisory Board approved the auditor’s findings. Following the completion of its own
review, the Supervisory Board has no objections to the Management Board's statement at the
end of the report.

Personnel Changes

On March 12, 2019, the Ordinary Annual General Meeting of ALTANA AG re-elected
Dr. Klaus-Jurgen Schmieder as a member of the Supervisory Board. His tenure ends following
the Annual General Meeting in 2020. Stefan Weis resigned from his position as the mem-
ber of the Supervisory Board representing trade unions with effect from June 28, 2019. In view
of this, on September 17, 2019, the Duisburg Local Court appointed Stefan Soltmann as
the member of the Supervisory Board representing the unions. On October 1, 2019, the
Supervisory Board elected Mr. Soltmann to its Audit Committee, of which Mr. Weis was
previously also a member. In the Supervisory Board meeting of June 27, 2019, Martin Babilas
was reappointed Chairman of the Management Board and Labor Director of ALTANA AG
for a period of five years until April 30, 2025.

The Supervisory Board would like to express its gratitude to Mr. Weis for the good and
trusting cooperation. The Supervisory Board would also like to thank the members of
the Management Board, the company’s management, and the Group’s employees for their
achievements and commitment during the last fiscal year.

Wesel, March 18, 2020

The Supervisory Board

Dr. Klaus-Jirgen Schmieder
Chairman of the Supervisory Board
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Looking to the Future

We at ALTANA have a long-term approach. We invest in the future — sometimes
even contrary to short-term trends. Whether it's research and development,
digitalization, expansion into emerging markets, or talent promotion, the decisive
factor is what sustainably strengthens ALTANA and thus also our customers,
employees, owner, and society as a whole. We have our sights set on the future.

And that's where we're heading with wide-open eyes.

INVESTING IN INNOVATIVE
TECHNOLOGIES

The ALTANA Group is entering new mar-
kets and opening up new fields of ap-
plication for its products. To this end, we
are making long-term investments in
highly innovative future technologies such
as the new high throughput screening
plant in Wesel. It not only enables us to
carry out series tests with tremendous
speed and efficiency at the highest level of
quality, but also to identify new applica-
tion areas for our products.

SHAPING FUTURE
MARKETS

One of the ALTANA Group's great strengths
is its high level of innovation. To this
end, we are continuously developing our
portfolio of products and services in

the field of specialty chemicals. In order to
secure profitable growth in the long
term, ALTANA is also developing new appli-
cation fields outside of specialty chemi-
cals in selected new growth markets. One
of these key future markets is digital
printing.

STRATEGICALLY EXPANDING
OUR LOCATIONS

ALTANA's BYK division aims to be a long-
term pioneer in rheology additives on
the international market. For this reason,
the additives specialist has not only in-
vested in production at its site in Gonzales,
Texas, but has also built a new global
research and development center. It is the
ALTANA Group's competence center for
rheology additives. The products of the
future are created here.
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DRIVING CLIMATE
PROTECTION FORWARD

By 2025, ALTANA will reduce its CO, im-
pact from production and energy procure-
ment worldwide to zero. And already in
2020, the company’s entire power supply
will be converted to renewable energies.
ALTANA will compensate for the unavoid-
able use of natural gas and CO, emis-
sions from necessary business trips, com-
pany cars, and the transport of goods,

by financing equivalent climate protection
projects. We will thus achieve climate
neutrality in our direct sphere of influence.

STRENGTHENING
PERSONALITIES

Promotion of young talent is crucial for
the sustained success of the ALTANA Group
in markets around the world. As a result,
15 years ago ALTANA developed special
human resource development programs
for internal filling of management positions.
The long-term investment in ALTANA'S
talents and personalities has paid off. To-
day there is a new generation of man-
agers that is not only successful, but con-
tinues to derive pleasure from making
discoveries.
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PROVIDING
NEIGHBORLY HELP

The ALTANA Group is distinguished by

its employees’ high level of personal com-
mitment. In St. Louis, Missouri, USA,
ELANTAS PDG staff members have been
supporting numerous social neighbor-
hood projects on a voluntary basis for over
ten years. The aid projects in the city’s
Baden district range from World Food Day,
where food packages are packed, to

the social projects Back to School Supplies
and Annual Holiday Drive.



Head of High Throughput Screegh , BYK -_hZTnI;G B e
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With the fully automated system at BYK in Wesel, 220 samples can be produced and
tested in 24 hours in high throughput.

“WE ARE ENSURING THAT WE
WILL GROW SUCCESSFULLY
IN THE FUTURE."

The ALTANA Group is investing in the future with its
highly innovative High Throughput Screening (HTS)
system. Serial tests are carried out with enormous speed
and efficiency at the highest level of quality. Manfred
Knospe is responsible for the implementation of this am-
bitious project.

Manfred Knospe is responsible for the implementation
of this ambitious project.

ALTANA is investing around 15 million
euros in the new technology. With the ful-
ly automated system at BYK in Wesel,
220 samples can be produced and tested
in 24 hours in high throughput. The to-
tal number of samples per year is 80,000.
“The decisive factor for success is that
the HTS system will enable us to test prod-
ucts in the future without any restric-
tions on results, thus opening up com-
pletely new application possibilities,”
explains project manager Manfred Knospe.

Specialty Chemicals in XXL

The purpose of the system is to deter-
mine the most suitable products for indi-
vidual customer requirements from a
wide range of additives in series tests. “The
system acts like a giant filter. We can
say exactly which of a large number of test-
ed products are the two or three that



The complex processes are controled and monitored in the cockpit.

offer the customer the greatest benefit,”
says Manfred Knospe. Whereas tests used
to take months, fully digitalized applica-
tion technology means that in the future
they will only take days.

The ultra-modern facility is complex.
It fills a fully air-conditioned room of
over 300 square meters. There are 32 mod-
ules with 27 different functionalities for
testing additives in coatings, plastics, and
adhesives. The modules are connected
by a rail system; shuttles move the samples
from one module to the next. The sys-
tem, called FlexShuttle, specially developed
for the requirements of the ALTANA
Group and its customers, is unique. It per-
mits samples to be prepared and exam-
ines their liquid properties. The samples are
applied by pouring out, drawing down,
or conventional spray application and cured
using UV radiation, or by means of oven
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There are 32 modules with 27 different functionalities for testing additives in

coatings, plastics, and adhesives.

or air drying. The finished dried samples
can then be tested for properties such
as gloss, flow, and color.

Boost for Innovative Strength
The FlexShuttle relieves application tech-
nology of disliked series tests. The time
saved in this way gives the highly quali-
fied application engineers freedom: Those
who previously had to deal with uniform
series tests can now concentrate on more
demanding, creative laboratory work
and develop new solutions thanks to the
new HTS system. “As a result, we are
giving our innovative strength a big boost,”
says Manfred Knospe enthusiastically.
Conversely, the system can also be
used to test existing products for their
uses in other areas of application without
there being a concrete need for this.
“This opens up completely new possibili-

ties for us, which would be unthinkable
without the digitalization of series tests,”
says Knospe.

But this is not the only reason why
the HTS system is an investment in
the future. Another is that it is already
designed to meet the capacity and infra-
structure requirements that we expect
in three or four years. And it can easily car-
ry out tests for other ALTANA divisions,
as well as for external customers. “Our
researchers are working today on tailor-
made solutions of the future for our cus-
tomers. This is what makes us ALTANA.
That's why we are also investing in the ap-
propriate technology in the long term,”
explains Manfred Knospe. “Seen in that
light, with this investment we are ensur-
ing that we will grow successfully in the
future — completely in the interest of
our customers.”



Dr. Petra Severit,
Chief Technology Officer (CTO), ALTANA AG




S SHAPING FUTURE
MARKETS

~ Digital printing is one of the most promising future markets worldwide. In
F" this area, the ALTANA Group combines its specialty chemicals expertise with

mechanical engineering knowhow.
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For the rapidly growing future digital printing market, ALTANA develops innovative
system solutions together with partners.

"DIVERSE AREAS OF EXPERTISE
AS AN INNOVATION DRIVER"

In order to develop the future digital printing market, the
ALTANA Group is focusing on its core competencies.

But optimal solutions can only be created in close coop-
eration between mechanical engineering, machine
development, and materials development. Dr. Petra Severit
is driving this development at ALTANA.

Dr. Petra Severit is driving this development at
ALTANA.

“If ten years ago people had said we
were acquiring a stake in a machine manu-
facturer and developing digital printing
solutions together with it, everyone would
have said that this does not suit ALTANA,"
says Dr. Petra Severit, Chief Technology
Officer (CTO) of ALTANA AG. “But now
we're moving into completely new areas.
And this is what distinguishes ALTANA
as a specialty chemicals company today.”
Dr. Severit identifies relevant future
markets and checks to see whether com-
petitive solutions can be developed.
“Only if there are links with our specialty
chemicals expertise do we embark on
this journey.” This is the case in the rap-
idly growing future digital printing mar-
ket. In this field, ALTANA develops inno-
vative system solutions together with
partners.



New technologies are tested in the ALTANA Group’s digital printing competence

center in Lehrte.

Highly Innovative System Solutions
The up-and-coming 3D printer manufac-
turer dp polar, in which ALTANA has
held a stake since 2017, used ACTEGA's
knowhow in materials development to
launch a 3D printing solution that offers
customers from a wide range of sectors,
including the automotive, aerospace, and
medical technology industries, complete-
ly new possibilities for manufacturing their
products.

AMpolar® i2 is the world’s first 3D
printing system with a continuously rotat-
ing print platform. In contrast to previ-
ous processes, it is not the print head that
moves, but the area on which printing
takes place. This enables high-precision
components to be produced up to 20
times faster. In addition, components with
different degrees of hardness can be
printed simultaneously, for example ortho-
pedic prostheses.

In the field of 2D printing, ALTANA has a
share in the Israeli technology company
Landa Digital Printing as part of a strate-
gic partnership. The nanography tech-
nology developed by Landa opens up pos-
sibilities in digital printing that were
previously either technically impossible to
implement or so expensive that the solu-
tion would not have made it beyond the
niche. BYK delivers high performance
additives — an important prerequisite for
formulating the special printing inks
needed for the technology.

Maximum Added Value for Customers
ALTANA's internal start-up ACTEGA Metal
Print, in turn, is launching a method for
packaging metallization that requires con-
siderably less material, costs, and pro-
duction time than the processes commonly
used previously. A separate printer is
not required for this purpose; instead, the
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ACTEGA experts align inks with the different printing systems.

technology is mounted as an attachment
on existing machines. Both ECKART and
BYK contribute specialist knowledge in the
field of pigment development and sta-
bilization or provide additives for these
developments.

With its digital “Direct to Shape” high-
speed printing, Velox, in which ALTANA
has a stake, also brings disruptive technolo-
gies to the ALTANA Group. “Velox also
requires special inks, the further develop-
ment of which is our core competence,”
says Dr. Severit.

Creating system solutions that gener-
ate maximum added value for custom-
ers — how does that work? Dr. Severit has
the answer: “The diversity of our com-
petencies drives innovation along the entire
value chain.”



Glenn West, Cl
Site Manager Gonzalez (Texas), BYK USA Inc. “
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In order to meet future demand for high-quality rheoiOgy additives, -‘\"- -
BYK has invested around 70 million USD in the Gonzales site.
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BYK is increasing the manufacturing capacities for rheology additives at its U.S. site in
Gonzalez by around 10,000 tons.

“WE ARE WELL EQUIPPED
FOR THE FUTURE.”

At its Gonzales site, BYK has primarily expanded its
manufacturing capacities. As a result, the com-
pany can ensure its customers a rapid supply of high-
quality rheology additives for the next decade.
Glenn West knows what is important.

Glenn West is coordinating the expansion project.

'

“We are investing in the future here,”
says Glenn West, head of BYK's Gonzales
site in Texas. Rheology additives are pro-
duced there. In most cases, they are spe-
cial solutions that meet individual cus-
tomer requirements. “For our customers, it
is critical that our products are consist-
ently of high quality. Our rheology ad-
ditives are precisely attuned to their
processes and often provide greater effi-
ciency,” he says. In order to continue

to deliver this added value in the coming
years, BYK has implemented a strategic
investment program of 70 million USD for
the site.

Course for Future Growth

The planning and design work began
about three years ago; construction work
started in the spring of 2018 and is slat-
ed for completion in 2020. The core ele-
ment is the expansion of capacity for



BYK is optimizing processes and investing in state-of-the-art automation

technologies.

BYK's Garamite produ